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Workshop	Agenda

• Today’s	Incoming	Student:	Poll
•Who	are	Your	Students?	Table	Discussion
• Changing	Technology
• Need	for	Intercultural	Learning	Remains
• Influential	Pedagogies:	A	Case	Study
• Integrating	New	Strategies	to	Enhance	Learning:	Table	
Discussion



Workshop	Agenda



Setting	the	Stage:	
Today’s	Incoming	College	Student

• Beloit	Mindset
• Universum
• Conversations	with	campus	colleagues
• Conversations	with	students
• Gen	Z	and	Gen	Y	web	pages



Setting	the	Stage:	
Today’s	Incoming	College	Student
Gen	Y (also	knows	as	Millenials,	Echo	Boomers)

• 1980s	as	starting	birth	years	to	mid-1990s	as	birth	years
• Grew	up	with	computers

Gen	Z (also	known	 as	the	 iGeneration,	iGen and	Post-Millennials)
• Mid-1990s	to	mid-2000s	as	starting	birth	years
• Grew	up	with	touch-screens

Generation	Alpha
• 2013-2030	as	starting	birth	years

Generation	Beta
• 2031-2048	as	starting	birth	years
• MarsOne,	the	Mars	Society,	&	SpaceX all	predict	that	the	first	child	to	be	born	on	Mars	
will	be	a	Generation	Beta,	likely	to	be	born	in	the	mid	2030's.	

Generation	Gamma
• 2049-2065	as	starting	birth	years



Today’s	Incoming	College	Student:	Poll

If	voting	via	the	web:
​
• Visit	pollev.com/IFSA.	Wait	for	

the	poll	and	respond	with	a	click.​

​If	voting	by	text	message,	​
• Text	IFSA	once	to	22333 to	join	

the	session​

After	you	receive	a	message	that	
you’ve	joined	the	session,	input	your	
answer	and	send.

Pollev.com/IFSA

















Who	are	your	students?

Identify	and	discuss	the	common	characteristics	of	today’s	students	
you’ve	encountered	at	your	tables.	

Examples	may	include:
>	everyone	has	a	smart	phone
>	all	experience	FOMO	[fear	of	missing	out]
>	have	moved	from	Facebook	to	Instagram	and	Snapchat
>	are	more	concerned	with	larger	issues	and	meaning
>	a	tendency	toward	electronic	interactions	over	in-person	
interactions





Changing	Technology



Changing	Technology











Need	for	Intercultural	Agility	Remains

Influential	Pedagogies	of	a	
Multi-Destination	Education	Abroad
Program

Research	can	be	accessed	at:
http://hdl.handle.net/2345/bc-ir:104141



Intercultural	Competence	&	
Education	Abroad

“Intercultural	competence	
development	is	emerging	as	a	central	
focus	– and	outcome	– of	many	
internationalization	efforts”

(Deardorff &	Jones,	2012)
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BRIC:	Multi-Destination	
Education	Abroad	Program
• Intensive	pre-departure	program	on	home	campus	in	August	

• Designed	by	and	led	throughout	by	home	institution	faculty

CHINA
(September)

RUSSIA
(October)

INDIA
(November)



Pre-Program IDI 
(August)

Journal Entries 
(9)

Student Interviews
(November)

Post-Program IDI 
(December)

21	Undergraduate	
Participants:
• Female	(11)	Male	(10)
• 6	Faith	Groups
• Int’l	(6)	Domestic	(15)
• Black,	Asian,	White,	

Multi-Racial
• Juniors	&	Seniors
• Traditional	Age
• 8	Languages

DATA	COLLECTION



Pre-BRIC IDI 
Orientations

Polarization
n=2

Minimization
n=12

Acceptance
n=5

QUANTITATIVE	
FINDINGS

Denial
n=2

Post-BRIC IDI 
Orientations

Acceptance
n=10

Minimization
n=6

Adaptation
n=5
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Average	Gain:	24.45	points,	a	25%	increase

CHANGE	IN	IDI	SCORES



Paired	Sample	t-test

Cohen’s	d	– Effect	Size

One-Way	Analysis	of	Variance

STATISTICAL	ANALYSIS

t	=	7.011,	P	≤	.05

Cohen’s	effect	size	
value	(d	=	1.68)	



Women	vs.	Men

Int’l	vs.	Domestic

Prior	Experience	Abroad

Ability	to	Speak	Host	Country	
Language

One-Way	ANOVA	

No	Differences	in	
IDI	Gains



1,482	
Coded	Segments	of	Text

62
BRIC	Influential	Sub-Features

10	
BRIC	Influential	Features

QUALITATIVE	FINDINGS

Journal	Entries	
&	

Interview	
Transcripts



Pre-Departure
(21)

Academic (419)

Social (13)

Co-Curricular (103)
Cohort (108)

Student Self-
Initiated 

(190)

Facilitated 
Contact with 
Natives (425)

Residential (19)

Coaching/ 
Mentoring 

(67)

Multi-Destination 
(117)

10	INFLUENTIAL	FEATURES	OF	BRIC



“This	must	be	how	black	or	Muslim	
people	feel	in	the	U.S.	It	was	an	
unsettling	feeling…I	worried	about	the	
implications	– did	this	mean	it	would	
be	more	difficult	for	me	to	find	a	job	in	
Russia?	Or	to	find	friends	or	
girlfriends?

This	experience	and	the	consequent	
reflection	helped	me	realize	that	the	
act	of	racial	profiling	at	a	check	point	
might	be	supporting	the	continuation	
of	racial	discrimination,	even	if	it	is	
beneath	 the	surface.”



“	I	realized	how	much	I	had	in	
common	with	this	boy.	It	was	at	this	
point	where	my	global	mindset	
completely	changed.	 Instead	of	the	
view	of	all	of	the	poor	kids	in	India	
as	completely	different	 than	me	–

I	realized	that	we	really	were	quite	
similar.	It	made	me	think	a	lot	about	
the	life	I	was	born	into	– and	the	
responsibilities	I	have	as	a	very	
privileged	individual	to	give	back,	
help,	and	empower	my	peers	like	
Ragav.”
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DESIGN	WITH	
INTENTION
• Faculty	as	Mentors
• Web	of	Features
• Cohort	Diversity



Intercultural	Agility	in	2028

Second	group	discussion	at	your	table:

How	will	you	utilize	or	integrate	new	strategies	 that	enhance	
intercultural	learning	on	campus	and/or	abroad	 in	the	work	
that	you	do?	

Think	critically	and	creatively	about	‘new	strategies’	rather	than	
outright	dismissing	the	change	or	technology.	Consider	new	
approaches,	pedagogies,	and	program	models.




